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TRAINZE TECHNICAL )

RAAF, Form P/P. 11.
(Revised April, 1943)

CITIZEN AIR FORECE.

Anestnt‘mn of N0121592 ............ Name. FHITEHEAD,... ALeXBRAOF. DOMELESE .....ccococeiierre e cacsesensssnnnes
Joined at.Nos 5 Becruiting Centre, R,A.A.F., ADELAIDE. S.&s

QUESTIONS TO BE PUT TO THE RECRUIT BEFORE ENLISTMENT.

RO your mame b i o e Rl e e i 1 Alexander Dongles WHITEHEAD ...
2. Where were you born? ... ... ... .. .. Wb in { 2, Town.........Tallem. . Bendy. ... v
State..... South Australise. . . ...
3. Are you a British Subject or a Naturalized British Subject?
(N.B~—If the latter, papers to be shown.) | 3 Yese. Britigh subjecte. ... ...

4. What is the date of your birth? (You are warned that if you

give » false answer to this question you are lable tobe | 4 18e ..1/12......8/10/10924. .
5. What is your Trade or Calling? .. .. R b L 5 Jarm h.-nd .t 8
6. 4\':;:; liok;.ngrfslz‘w;hs:tm been.q an Apprentice? If so, where, to } o %
. peried? .. . . . .
7. Are you married? ... ... . ot e R B IR i s e R e s
8. Have you ever been convicted by a Civil Court? ... ... ... 2 li0e

9. Have you ever been discharged from any part of His Majesty's
Forces with Ignominy, or for Misconduct, or as Incorrigible and
Worthless, or on account of Conviction of Felony, or of a
Sentence of Penal Servitude, or have you been Dismissed with
Disgrace from any of His Majesty’s Naval Forces? (You 5 Hoe.
are warned that you are liable to heavy punishment if vou
make a false answer to this question.) .. .. . . .. .. ..

10. Do you now belong to any of His Majesty's Naval, Military or

Air Forces? . . . | 10 Noe
11. Have you ever served in any of His Majesty's Naval, Military

or Air Forces? If so, state which, and the cause of your Dis- I 1. 0w

charge or Dismissal, or other termination of service

12. Have you ever been rejected as unfit for His Majesty’s Service? E
If so, on what grounds? ... ... .. ... e e !

13. Are you willing to be enlisted under the conditions stated in
the Re]gulm.iona for the Air Force of the Commonwealth of I 5 CTWSE . bt it o o ..
Australia? SR :
14. Do you understand that enlistment is subject to your under- SIS ¢
going a satisfactory X-ray examination and that you will be [ 14 C e S| - I e ¢ e Bl

required to be vaccinated and inoculated after enlistment?

> Yese R.A.N., 1941 defective Vision

Arc You In reoslpt of & penslon under the
DECLARATION.  §uperannustion Act of the Commenwsalilp NO°
B e Alezander. Dougleea WHITEHZAD.. .

answers made by me to the above guestions are true, and that I am willing to fulfil the engagements made, and
that T thoroughly understand and accept the conditions governing enlistment. promotion, remuster, transfer and

discharge from the Service., \
s Signature of Recrmtz.d‘[jﬂ{\/v’L&“Lﬂ.i/

OATH TO BE TAKEN BY RECRUIT ON ATTESTATION.

I swear that T will well and truly serve our Sovereign Lord the King in the Air Force of the Commonwealth
of Australia for the term of the duration of the war and twelve months thereafter or until sconer lawfully dis-
charged, dismissed or removed; and that I will resist His Majesty's enemies and cause His Majesty's peace to be
kept and maintained; and that I will, in all matters appertaining to my service, faithfully discharge my duty

aceording to law.
SO HELP ME GOD.
(A recruit who objects to take an ocath may make an affirmation [see Air Force Regulations]).

CERTIFICATE OF ATTESTING OFFICER.

The recruit abovenamed was cautioned by me that if he made any false answer to any of the above questions
he would be liable to be punished as provided in the Air Force Act and Air Force Regulations of the Common-
wealth of Australia,

The guestions were then read to the recruit in my presence,

I have taken care that he understands each question, and that his answer to each question has been duly
entered as replied to by him.

e R e N i KR

Subject, this is to bes struck out.)
The said recruit has made and signed the Declaration and tak

in the State of.... SOUTE AUSTRALIA this

19... 42 ., before me.

D,_./gnesﬁng Officer.) |
ENUISTMENT OFFICER,  No.5 RECRUITING CENTRE Rpar ADELAIBE.

DRW. /42, S

Page 12

.........do solemnly declare that the above



— T— » -

P L
. e N

ROYAL AUSTRALIAN AIR FORCE RESERVE.

um:mm;lmm - undertake to serve in the

Royal Australian Air Force Reserve, ‘ ﬁAg‘UM&d’

(Sjgnatmwe.)‘ sapeeassiines iRt apis

o
OATHWW% ‘EE; :
OATH.
{ AL Allmm?mmlmmm s SWear that T will well and

truly serve Our Sovereign Lord the Kj"? as a member of the Air Force Reserve of the Commonwealth of Aus-
tralia, and that I wil] resist His Majesty’s enemies and cause His Majesty's Peace to be kept and maintained, and
that I will in all matters appertaining to my service faithfully discharge my duty according to law. So help me God!
AFFIRMATION.

weil and truly serve Our Sovereign Loy
th of Australia, and that I will resist
:lz;aintained. and that T will in all matters
to law.

.......... mnly and sincerely
of the Air Fo

Jesty’s enemies and cause His Maj

aining to my service faithfully

and declare that

wenneen SN M BAA ool o . Al
T(Signature of Officer or Justice of the Pea

7 amendments
ddministering must be initialled by the Officer or J.P. witnessing the
the oath or taking the declaratidh,

J,] /j *A person who objects to take the ocath u’uy make the
) affirmation.

DESCRIPTION, Wounds, Scars, or Distinetive Marks,
A,ge........18.“.........._......years .......... R months.

HelghtEfeetﬁimches
Walght . A38................cco.odb.

Vision. 86 R Eye.....%8 L Eye
Complexion h.i.;:
Hair (Colour) Light Brown R
Religious Denomination......... Metboddst. ... ...

- CERTIFICATE OF MEDICAL EXAMINATION,
H

The abovenamed recruit has been examined in accordance with the medical standards prescribed for service
in the Royal Australian Air Force,

Details of such examination have been recorded, as required by Air Force Orders, on the appropriate form,
and copies thereof have been inserted in the recruit's Medical History Envelope (R.A.AF. Form P/M. 38).

S

His medical category is...... . /F+88

k
\
f . .

-\ (Signature) ... I/A—"—"“‘r'?/.(..

; -D%....u.th..xo.mr,..lﬂwo (Rank) ...
Plac, 0.5 RECRUITING CENTRE, RAAF., ADELAIDE

& e e S
- —

(Appointment) .
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bt 1 121592

Form No. P/P 110

"’""‘i"“” ROYAL AUSTRALIAN AIR FORCE

B.6. Form.

NAME OF APPLICANT.. .. . A P e B st o . W R

MUSTERING........ccoe ity e s
CERTIFIED CORRECT
PARTICULARS OF APPLICANT. .
Date and .
Year Place of Birth Surname Full Christian Father's Name Mother's Maiden Leave Blank
of Birth Names Name in Full
v v ‘ Rieh(2 sdelside
8/10/24| Tailem Ben alexander | Rich(2) | Ade
WHITEHEAD Douglas Douglas()) | iafy Doobps
Ri lawrie
PARTICULARS OF WIFE (if applicable).
Maiden Surname. Full Christian Names Date of Marriage Place of Marriage

PARTICULARS OF CHILDREN UNDER 16 YEARS OF AGE (if applicable).

Date nndrt‘ﬁear of Place of Birth Christian Names For Office Use
Bi

IMPORTANT.—Every care should be taken to ensure that accurate information is supplied regarding sur-
names, Christian names, dates and places of birth and marriage, otherwise the payment of this allowance
will be delayed. If any child is not the child of applicant and wife above-named, full particulars of

parentage are necessary.

Memorandum to: No. ... Recruiting Centre, R.A.AF.,

The Registrar-General,
Registrar-General's Department, L o et B B I NI MW .ot

Please check above particulars and return form to above address as soon as possible.

Recruiting Officer.

Certified that the above particulars have been checked and found correct, ox, g_meuded as shown.

* B R =~
(Signature) ,i.""i N LS o AT
Date ff [Begjbtrar-General's Department.
AJLM.—7/42—R2730 N
\t““‘k’“‘,‘l PL g V)
ey . h’Gl‘r' B ﬂl
-\‘.“.' MI I
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Form P/P. 38
Revised May, 1938

| -y
' ROYAL AUSTRALIAN AIR FORCE
TRADE TEST REPORT
No.121892  Rank AG1, Name HALEY .0,

Mustering Trainee Wireless Mechanic

_Unit No,1,5.T.7, EHIBITIOEN. 3,

The President, Trade Test Board,

Air Board Approval has been given for the abovementioned aixman to be trade

tested for (rank) —AB3

(mustering) Trainee Wir ¢less Aseistant,

in accordance with provisions of A.F.0. 8/F/3 and Appendix 8/F/2

Date 11th May,1943

REMARKS : TRADE TEST BOARD

_Cempleted three months traiming on Wireless Mdintenance Mechenice Course

satisfactorily paesed Mathematics,Science,Cirouit Drawing,Scldering,

RESULT —* PASS for (Rank) MGy 1e
60 %
ALY
M al
Vb

Date_ 11th May,194%,

*Here write the word

 (Mustering) Trainee Wireless Assistaf

MV(_{Q %% /'/ A J/(a ~.President

}/ /6/;{"’” f‘;/’f,/ Member
: 0

/

L = =
\-H—_-.:__"‘\ . )
I,mq N Q.l.{:\..“ﬂ’\_ﬁ:y—t-_-q .9 .  Member

[

""Pass” or "'Fail” and the percentage marks obtained
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EA S
préi Australian Air Forde;
¥os5 Recruiting Centre,
18 King William Street,
ADEBIL AT D B!
A
. lo 'Y Io .9§q qutiqqqltitlﬁ‘lal vow
ugo A .g - “h’-tehaﬂd'
ox T¢
: :Zw'?:mm SthihA
Dear 8ir,

with reference to your recent preliminary interview by
the Pro-sclection Committee in your digtrict, it is now re-
guestcd that you attond for final interview and mediogal cxX-
aminction at the above addres at £ .00 a.me 90 35%h cﬁFOber‘
Ll
Tt is further rcquested that when nttbndinngor interviaow
you bring with you the following d coumen jBz-

originel and copies of rcfcronccs.
mducational Cortificatos.
Pilot's Log book (if applicable).

end cny other doocumentary cvidenec of qualificctions and
arpericiccs

. A scoond eloes roturn reil worrant is cncloscd hercwith
to cnoble you to peport for this interviow ond cxaminction.

fod thfully,

RECRUIT}G OFFICLR.
cne.

—

lsspED RAIL WARRANT No, [, v
RETURN FROM

e T

§ Yewigey TNHTIEEOE
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r X
- " Form P/P. 48.
ROYAL AUSTRAL FO (Reviced June, 1942)
. f? Application for Enlistment as an Airman

1. Surname (block letters)_ . W HITEHERR W
2. Christian Names (in ful). . ALE€X ANDER. PRouGhAas Y7~
Z Box_ Y6  dnowlowv

entre nearest to your nddrass_.‘.n.,“uinmﬂw TED
(Country applicants only) %

of Birth8 1020 TQ1 Léty Benp
le Aere &

4

8. What was your Nationality at Birth?
9. Nationality of Parents at their birth: Father _ other. 42 %4 -
10. Trade in which it is desired to enlist...... 7R QLNEE/. (ecHamic

11. Particulars of experience (to be supported by copies of references)—

(a) at trade in which it is desired to enlist

b

(b) at any other occupation

12. Did you serve an apprenticeship? (Give full particulars)

YOUR PRESENT OCCUPATION __fafiri H 8ol

48 Voit sosssnk oscipation HOW LONG SO OCCUPIED b menllo.

14. Your present employer YOUR PRESENT EMPLOYER Lk m—
Pammmma_ﬁiﬁ_ML

15. Educational Qualifications (including technical education) -

16. Have you submitted an application before if so, when? ”‘ e
17. Have you ever been convicted by the Civil Power?. _ W éy

M. moM olan

Page 28
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5606
CONFIDENTIAL ‘>§ R.A.AF. Form P/P 29,
i (Revised Sepr., 1943.)

~ ® ONFIDENTIAL REPORT e

For RAAF. H(). use only

o Christian Nam: Personsl Number_ 121592
{In Capitals)
Rank LAC. Acting Rnﬁ_‘@T" Branch. Category or Mustering  ARMOURER AIR
*Medical
Occasion for Rm%ﬂ of Ropart 1O 6 44y 10 12 Sl o pomeesoy #  aap
Name of Nextofkin__ Me-RbD WHITEREAD. ~™" .44 .0 of Nestofkin_ JERVOIS. STH. AUS,
Relationship Father,

*To be supplied by Unit Medical Officer.
—_—

INSTRUCTIONS -

1. Reporting officers must be fully conversant with the orders relating 1o confidential reports. The following instructions
are intended only as a guide.

2. Form P/P 29 is to be rendored on the following occasions in respect of the personnel indicated:—

(i) Commissioned Personnel (Except R.A.A.F. Nursing Service).

(@) On posting from a unit to which the officer has been posted for three months or more (except in respect of

3. Da 00 Fh 15 o ot kil s beea

(b) On une in year, within the preceding six the officer has posted to the unit on
whose strength be is borne as at 30th June.

(ii) Airmen and Airwomen.
To y an application for a commission or in the case of non-commissioned airerew (where application is
not made) to accompany recommendation for a commission, The form is not required in respect of airmen who
are recommended for u commission at the conclusion of their siverew training at Service Flying Training School,
Bombing and Gunnery School, ete.

(iii) Trainees at School of Administration.

At the conclusion of a course at the School of Adminis ion to be completed in respect of airmen and sirwomen
undergoing the course, L
N.B. Part IT of the form is not to be completed in respect of trainees at the School of Administration.

3. (i) The following instructions in this paragraph so far as they specify the ing officers, do not apply 1o assess
mlninmpeeloldrmmud;iwmmﬂospply!unwmmyluim mpmo!wchpmnnnfthhlm

will be completed by the officers and in the manner specified in the orders relating to spplications for commissions
by airmen and airwomen.

(ii) The assessment contained in Parts 1 and IT and the statemont contained in Part 11l (paras. 1519 incl) will be
mude by an sssessing officer who will normally be the officer commanding the individual who is the subject of the
report, Thus in a unit such as a Training School or an Alml‘l Depot, which is divided into subordinate
units such as Intermediate Training adron, Workshop Squadron, etc., the assessing officer will, in respect of
personnel within the subordinate unit, the officer commanding the subordinate unit. If the report is to be made
in of the officer commanding a subordinate unit, and In the cases of units which are not subdivided into
subordinate units, such as Operational Squadrons, the assessing officor will be the Commanding Officer,

(iii) After completion by the subordinate commander, the report will be passed on to the Commanding Officer, who
in the space provided (para. 20) will indicate bis concurrence or dispgreement.

(iv) If the C.O. concurs in the report, he may if he thinks it desirable in order to render the report complete g:

adequate, add further comments in the space allotted for that purpese, but such will, of
consistent with the assessments of the subordinate commander.
(¥) If the C.O. disagrees with the report he will not obli the as of the subordinate commander, but

will insert his sssesements in red ink where they digress from these of the subordinale commander and he will

add his report at para. 20,

(vi) ?\nb-wpﬁs (iiid, (iv) and (v) of this paragraph will not be applicable when the Commanding Officer is the

m‘iﬂ.‘ Oﬁc“l-

(vii) Where the mbéenl of the report is a Commanding Officer of a unit under the immediate control of an ares or
group, the AQ.C. will be the assessing "officer.

(viii) (@) Officers of the Medical Branch will be nssessed as regards proficiency in d (para. 12, Part IT) only by an
officer of the Madical Branch, who will be, where it is ne to assess senior station or unit medical
officer, the P.M.O, of the appropriate ﬁwp or area. Group and area PM.O.s and medical officer members
of their staffs will be assessed by D.G.M.S., as will be also members of the staff of the Medical Directorate
of Air Force Headquarters.

(&) Similar provisions as to those sot out in sub-paragraph (a) will apply to dental officers.

(c) Where the officor to be assessed is a chaplain he will be assessed in respect of proficiency in duty by his
Commanding Officer, which assessment will be submitted th Group or Area Headquarters to the
appropriate siufl chaplain at Air Force Headquarters for his f assessment (to be made in red ink)

uld such appear to him to be necessary.

(ix) All reports emanating from units will be signed on behall of the Group or Ares Headquarters in the space
provided for that purpose at para. 21. Remarks will he made on behalfpof the group or ares only if thought
necessary. The appropriate individual to sign on behalf of Group or Area Headquarters will be the senior staff
officer w function it is to supervise within the group or area duties of the nature performed by the individusl,
the subject of the report.

4. (a) The assessments in Parts | and II are 1o be made by inserting a cross in the brackets opposite the one statement
ibl'l'l.‘ﬂch of paragraphs 1.11 inclusive in Part I, and 12-14 inclusive in Part T1, which best describe the individual
eing
(b) The questions and comments which are printed in italics as a heading to each one of the above-mentioned
phs are inserted only for the purpose of directing the assessing officer’s mind to the matters which he
m ider before p ding to each asssessment.

5. (a) In arriving at an assessment in respect of commissioned personnel the assessing officer shall consider the subject
of the report in the light of his temporary rank, hru.pectiveufuularityin!hﬂmk, Thus, in assessing a
Officer under the heading ** Proficiency in Duty, ete,” in Part 11, the Pilot Officer’s ability will not he assessed
by comparison with that of a Flight Lieutenant, but by comparison with that of other Pilot Officers.
(6) However, in wrriving at an assessment in respect of non-commissioned mircrew who are recommendsd for a
ission, the A ing Officer will not assess by comparison with the standard which is ed of an airman
of the rank or semiority of the subject of the report, but will bear in mind that the subject of the report is to be
a2 a poténtial officer and will accordingly make his standard of asseasment that which is expected of an
average officer.

% -
(e) An mirman or airwoman who applies for & commission will be assessed in accordance with the standards specified
in the orders relating to spplication for such commissions.

6. Adverse reports on officers must be initialled by the individual subject to the report before his departure from the unit,
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1. APPEARANCE AND BEARING:

What sort of first impression does he make? Does he

look @ well set up, erect person? Is he well groomed

or slovenly? Smart or slack, attractive or unattractive

in bearing? This applies not only on parade. Observe

in mess, at games, off duty.

‘(’:lmiua induudladhwm;_h_. s ARy
ays some regard to appesrance but unimpressive

Passable, the aversge ordinary-looking individaal

Creates n distinetly favourable impression. Neat
and smart H

Most impressive, Stands out mmnu “his fellows —

PART 1
(Include in ALL Reports)

%. TEMPERANCE: ' I

Observe on duty, in mess and off duty. Temperance is
not ta be confused with teetotalism,

Chronje dnebrinte _ _ _ _ _ . . [1
the of
s e o o s W preindicteg
Oemmﬂ, intemperate but not to the extent of
muncﬁnimcr or pm;udfdu md "

lr..nd

Consistenily temperate

3. MENTAL ALERTNESS.
" How rm{dy does he grasp the meaning of a question or
‘gwecun a situation? Is ow to appr even

* 4. POWER OF EXPRESSION:

Some men express themselves directly and convincingly,
cnnmummmg their ideas whether lpo&m or written

e more obvious points, or is he odapiable and quick clearly and readily. Oth-m Iu’l because they
mﬂapwaﬁmwhaeumﬂmwh hmmpow-r‘ d or b
unfamiliar and involved or they are too wordy.
Emupumnﬂykmmdqu:nkmtheumm ] 1 Incoherent, Dounucmhlmuelfelur =]
Adaptable and quick in grasping question and new Has a tendency to ramble and become involved or
e SRR e e D s is somewhat hesitant and inarticulate .
Catches on easily without too much ex lanation — Usually gots his idess moross . . . . __
A plodder, but slow to appreciate subtle points __ Shows superior ability to expreas himself . __
Slow and confused in understanding .. _ Most farceful mnd convineing . . . . __
5. SELF-CONFIDENCE: 6. INITIATIVE:;

Does he seem 1o be uncertain of himself, hesitant and
lacking in assurance, bluffed? Or is he whole-
somely self-confident and ? Hax he the courage
of his convictions?

Timid, self-co easily subdued .
Uncertain of hims:].l' lncks force or tries to bluff
Sufficient self-assurance, does not back down too

easily = = .
Whal ly self nfident and decisive _
Ofer-omﬁdcnl. tends to rash decision __

o ol

Consider his ability to go ahead with work without
kh:‘:zdmyducﬂ to make practical suggestions
work in a better way.

eeds constant direoti nnl of inde
s g i o
Pﬁrlurml routine work satisflactorily ofter instruc.

Wtclnry. dltpllya minor oounrucﬁve a]u'my H
esoureeinl solving

Reveals au:mdin. foresight and constructiveness
in his work

7. EMOTIONAL STABILITY:

How well poised is he emotionaily? Is he touchy,
sensitive to criticism, easily upset? s ln irritated or

impatient when things go wrong? Is he steady and
self-controlled?

Excitable, loses his head L e R e e H
Somewhat moody or capricious . _ . __ __
Flitly well hlmud. cool-headed

etsins balance and judgment under most adverse
-nddhmnreﬂm;dﬂ:mmm g e i 5

8. ENERGY:
Some put very litele effort into their work, others may
work in tremendous spurts and then wilt, others are

il1glll
1181

9. DEPENDABILITY :

Cou.udw how dependable ke is. Watch for the ** buck
ser,”” the one with the ready excuse.
03 irresponsible to be entrusted with important
uties ..
Somewhat slack in the ])crfﬂnnlncc ‘of his duties
Reasonably responsible in routine and minor matters
Completely ‘cilepnud.nble for the performance of all
ordinary duti 3
Can always be relied to do his work
less :l’;:ﬁ'mu sl et

consistently energetic, Consider energy and applica-
tion to werk dc:y in and day out,
Indifferent, half-hearted, Iuh interest
Does no more than he is required to do
Output of work steady and satisfactory
Industrious and vigorous, shows
more than sverage amount of work __ H
Unusually energetic, most productive _
10. CO-OPERATION:
Consider how well he works with a group. Does he
fu whole-hearted support to a common cause? Does
displey active interest in unit affairs?

Not co.operative. Diffienlt . . _ . [l
Cm:rd;lnod and  self-centred, but co-operates
Sorieukss visevs reserved and formal, but does co-operate H
Keen to co-o

11. LEADERSHIP:
Consider the extent to which others have confidence in

him and follow his direction. Can lead in minor affairm . _ _ __ __ __
Does not carry much weight with his fellows . [ ] Can lead in importnnt affairs . _ _ __ _.
content to be & f%lower and let others take Skilful in ting others, inspires confidence and
thldad o o — i o respeet—a born leader S 1) |
— —
PART II
Part 11 not to be leted in of Traii at School of Administration.

P

DUTIES UPON WHICH AT PRESENT ENGAGED:

N.B. State not only the m:nl nature of
duties, but also brief, precise detail

/-
T O

)

{ e Instructor
(F/Cummnndu EF.TS.), m.. ete.

12. PROFICIENCY IN DUTIES UPON WHICH
ENGAGED:
Consider how proficient he is in the discharge of his

Exceptional—stands out unmistakably in the
formance of his ﬂntlsu = ! i ]

Su h!swwksnd:lbnilwell__

Not outstanding—does his work as well as the

13. ADMINISTRATIVE ABILITY:
Consider the extent to which he displays organising and
mmfm; ability.

i e g T R TR R B R i E i § U T T
Slightly below av ____...._ﬂ lemdtnuummhumk—bmwilhnnl
Inferior—poarly ificd—below stendard . souorplliggat = 0 _seexn = Tl - T

14. SERVICE KNOWLEDGE: H'edll.ully well in!omod and steadily qualifying N
Sarpasses others both in scope of Service knowledge =~ 0T ETeAlor responmibility | o — — . —

and in ability to keep up to date _ __ _df..[ s"""d“' deficieny "'_s"_"’“_'_k_’;”"u"’_b‘““
Sound Service knowledge and systematically strives Deficient in Service knowledge and makes little

to keep nbruul _of new developments . . __ altempt to improve . . . . __ __ __ [1
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NFIDENTIAL R.A.AF. Form P/P 29,
E ~ (Revised Sept., 1048.) 3
-t

For RAAF. HQ. use only

: Sornaite._ MEITENEAD Chisian Numes____Alomnnder DOugld@e  Peronat Number  LALSSS

(In Capitals)

Acting Rm Branch Category or Mnmfins.m GUINER |

| Oosssion. for nm%ym of Report 30 6 & 39 22 Q" Sww 4 onp
‘ Name of Next.ofkin___ S« HaD Addcess of Nextoikin._ JERVOIS., STH, AlS,
Bdnhniﬁp...—_.m—-

*To be supplied by Unit Medical Officer,
e ————

INSTRUCTIONS

i 1. Reporting officers must be fully conversant with the orders relating to confidential reports. The following instructions
s are intended only as a guide.

2. Form P/P 29 is to be rendered on the following occasions in respect of the personnel indicated :—
(i) Commissioned Personnel (Except R.A.A.F. Nursing Service).
{a) On posting from a unit to which the officer has heen posted for three months or more (except in respect of
personnel underpuing training courses).
i (4) On 30th June in each year, unless within the preceding six months the officer has been posted to the unit en
! whose strength he is borne as at 30th June.
) (ii) Airmen and Airwomen.

To accompany an application for a commission or in the case of non-commissioned sircrew (where application is
| not made) to accompany recommendation for a commission. The form is not required in respect of airmen who
I are recommended for a commission at the conclusion of their aiverew training at Service Flying Training Sehool,

: Bombing and Gunnery School, ete.

| (iii) Trainees at School of Administration.

BN At the conclusion of a course at the School of Administration 1o be completed in respect of sirmen and airwomen
| undergoing the course.

N.B. Part II of the form is not to be completed in respect of trai at the School of Administration.

! 3. (i) The following instructions in this paragraph so far as they specify the reporting officers, do not epply to assess-

ments in respect of airmen and airwomen who apply for a commission. In respect of such pemmnj this form

! will be completed by the officers and in the manner specified in the orders relating to applications for commissions

| by airmen and airwomen,

(ii) The nssessment contained in Parts I and I and the statement contained in Part 11 (paras. 15-19 inel) will be
made by an sssessing officer who will normally be the officer commanding the individual who is the subject of the

f o i report. Thus in & unit such as o Flying Training School or an Aireraft Depot, which ie divided into subordinate

| units such as Intermediate Training Squadren, Workshop Squadron, ete., the assessing officer will, in respect of

personnel within the subordinate unit, be the officer ding the subordi unit. If the report is to he made
| in respect of the officer commanding a subordinate unit, and in the cases of units which are not subdivided into
subordinate units, such as Operational Squadrons, the assessing officor will be the Commanding Officer.

| (iii) After completion by the subordinate commander, the report will be passed on to the Commanding Officer, who

i in the space provided (pars. 20) will indicate his concurrence or disagreement.

(iv) If the C.O. concurs in the report, he may if he thinks it desirable in order to render the report complete or
adequate, add further comments in the space allotted for that purpose, but such comment will, of course, be
| consistent with the assessments of the subordinate commander.

[ (v) If the C.O. disagrees with the he will not obliterate the assessments of the subordinat der, but

I will insert his assessments in ink where they digress from those of the subordinate commander and he will

add his report at para. 20, o
(vi) Sub-paragraphs (iii), (iv) wnd (v) of this paragraph will not be applicable when the Commanding Officer is the
Assessing Officer. '

(vil) Where the sabject of report is a Commanding Officer of & unit under the immediate control of an area or

group, the A.O.C. will be the sssessing officer,

(viii) () Officers of the Medical Branch will be as regards proficiency in duty (para. 12, Part 1) only by an
officer of the Medical Branch, who will where it is neoessary to assess the semior station or unit medical
officer, the P.M.O, of the appropriate ﬁa;p or area. Group and area PM.Os and medical officer members
of their staffs will be assessed by D.G.MS. as will he also members of the staff of the Medical Directorate
of Air Foree Headquarters,

(&) Similar provisions as to those set out in sub-psragraph (a) will apply to dental officers.

(¢) Where the officer 1o be assessed is o chaplain he will be d in respect of profici in duty by his

Commanding Officer, which assessment will. be submitied through Group or Area Headquarters 10 the
appropriate stafl chaplain at Air Force Headquarters for his further assessment (1o be made in red ink)
should such appear to him to be necessary,

(ix) All reports emanating from units will be signed on hehalf of the Group or Area Headquarters in the space
provided for that purposs at para. 21. Remarks will he made on he of the group or area only if thought
necessary. The appropriste individual 1o sign on behali of G or Aren Headquarters will be the senior staff
officer whose function it is to supervise within the group or area duties of the nature performed by the individual,
the subject of the report.

4. (a) The assessments in Parts [ and I are 1o be made by inserting a cross in the brackets opposite the one statement
in pach of paragraphs 1.11 inclusive in Part I, and 12-14 inclusive in Part 11, which best deseribe the individual

being assessed.

(b) The questions and which are printed in italics as a heading to each one of the above-mentioned

pa are inserted only for the purpose of directing the assessing officer’s mind to the matters which he
consider before proceeding to each asscssment.

B

. —

=

5. (a) In arriving sl en assessment in respect of issioned personnel the assessing officer shall consider the subject
dmmhﬁnlﬁldhhmwrmnnkhtwdmli.nﬂulrlnk.Thm,inlueuiulPllm
Officer under the heading *' Proficiency in Duty, ete,” in Part 11, the Pilot Officer's ahility will not be assessed
by comparisen with that of a Flight Li , but by co ison with that of other Pilot Officers.

(b) However, in arriving at an assessment in respect of non-commissioned aircrew who are recommended for a
commission, the Assessing Officer will not assess by comparison with the standard which is expected of an airman
of the rank or seniority of the subjeet of the report, but will bear in mind that the subject of the report is 1o be
assessed s a potential officer and will accordingly make his standard of assessment that which is expected of an
average = -

(e) An airman or airwoman who applies for a commission will be assessed in aecordance with the standards specified
in the orders relsting to application for such commissions.

6. Adverse reports on officers must be initialled by the individual subject to the report before his departure from the unit.
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PART 1
_=‘(lndnd| in ALL Reports)

1. APPEARANCE AND BEARING:

What sort of first impression does he makc? Does he
look a well ses up, erect person? ls groom
or slovenly? Smart or slack, attractive or umb-actiu
in bearing? This applies not only on parade. Qbserve
in mess, at games, off

Careless in dl'uu and huriug ______
Pays some regard to appearance but unimpressive

» ¢, the average ordinary-looking lndividul
Cr:;;u a distinctly favourable impression. Neat

Mouinprndw.suudnoulamn;huhllm H

N

Observe on duty, in mm and off duty. Temperance is
not to be confused with teetotalism.

Chronic inebrimte — . . _ _ _ __ _ []
intemperate to the extent of prejudicing
mumdmdum d diseipline =[]
Oul:donﬂly immpu:gd but not to lh&l mn:n::
ency or prejudicing
ermdpdﬁ;dhne__. affer < =17

Consistently temperate e e p—

3, MENTAL ALERTNESS.
How readily does le grasp the meaning of a question or
fprcmk a situation? Is he dow to apprehend even
more obvious points, or is he odaptable and quick
to gmtp essen even where a problem may be
unfamiliar and involved or difficult?
Exceptionally keen and quick on the uptake  __ []
Adaptable and quick in grasping question and new

4. POWER OF EXPRESSION:
Some men express themselves direcidy and convincingly,
communicating their ideas whether spoken or written
clearly and readily. Others !dl either

because they
have too poor @ command of the language or because
they are too wordy.
beohuu:t.l)mmtmukchlmnl{clur e b

thuonmﬂywnlwmmmmh lanation _ Ulnlly;ulb.ilideum _____

A plodder, but slow 10 a points __ Shows superior ability to express himself _
Slow and confused in un Y e Most ﬁm:du.l and convinging _ . __ . __

b. SELF-CONFIDENCE: 6. INITIATIVE:

Dm&cnmrobenncaﬂiao} himself, hesitant and Consider his ability to go ahead with work without
lacking in assurance, :rbln Or is he whole- suggestions

somely self-confident and assur
of his convictions?

Timid, self-conscious, eusily subdued . _ H
Uncertain of himself, lacks force or tries to bLluff
t u-llmu. does mot back dmvn too
y ey — —
Whelesomely self-confident and decisive . _n
fident, tends to rash decision __ __ __

ﬂ‘n he the courage

told detail and to make
S e SRS ek
Nn::: constant direction, mal: up;l:le of indepen-

decision
Puif:rm routine ‘work uthi‘-omrll; after instruc-
tion et
Satisfa . displa: taiiar mnnrncuw lhﬂh) i
llaamwlni in ui‘ probl

7. EMOTIONAL STABILITY:
How well poised i+ he emotionally? Is
muddﬂmmﬂylpm? hicl'rrf&cudof
impatient when things go wrong? Is he steady and
self-controlled?

Excitable, lun his head T T b o g el
Somewhat caprielons . . — — -
Fairly well hluwed. cool-headed

Ra:;idm balance and judgment under most sdverse

8. ENERGY:

Some put very litle effort into their work, others may
work in tremendous spurts and then wilt, others are
consistenily ﬂu'rm: Consider energy and applica-
tion to work day in day ou.
Indifferent, hull-hu:ud. lnlu lnmm o s e
Does no more he is required to do
Output of work steady and uﬂ-lmry
Industrious and vigorous, shows willingness to

more than average amount of work .. _H
Unusually energetic, most productive .

| l

disconcerting circumstances . _ . __[]
9. DEPENDABILITY
ider how d\ dable he is. Watch jor the * buck

* the one with the ready excuse
i!d irresponsible to be entruotﬂl with iinportant
uh

Somewhat slack in the | purfnrmnca of his duties
Reasonably responsible in reutine and minor matters
Cﬂmpletely dependable for the performance of all
ordinary duties
Can always be relied upon to do his work regnr&
less of difficulty __

10. CO-OPERATION :

Consider how well he works with a group, Does he
give whole-hearted support to a common cause? Does
he display active interest in unit affairs?

Not co-operative. Diffieult . . __
Constrained md self-centred, but

TG BRI e ey e LT R
Somwlm mwd and formal, but does co-operate [4

ull

Rotn! o corhparely o' 1T CMANEE PEER S
Definitely promotes harmony and goodwill _

11. LEADERSHIP:
Consider the exmu to which others have confidence in
him and follew his direction,
Does not earry much t with his fellows _ __ []
ngefun;cat to be a follower and let others take
the lea

Can lead in minor affais . . . _ _ __

(‘An:!ud |:i11 im;lbortanl aifsivgl o= SRS =

Skilful in directing others, confidence a
eommands respect—a umhr'&&*:_ e |

PART 11
Part II not to be completed in respect of Trainces at School of Administration.

DUTIES UPON WHICH AT PRESENT ENGAGED: ’zﬁﬂ el e 4..-_,“

nt)

Flyin
N.B. State not only the general nature of i 5{& apmlioul) or

duties, but also brief, precise details—e.g.

(Service Instructor) or

(F/Commander EF.T.S), etc., ete.

12. PROFICIENCY IN DUTIES UPON WHICH
ENGAGED:

Consider how proficient he is in the discharge of his
duties.

Exceptional—stands d:ri‘ unmistakably in the per-

formance of his duties _ _ __ " __ ]
Superior—knows his work and does it well _
an outstanding—does his work as well as the

ﬂm;a
Slightly below avera
erior—poorly q'nftﬁed——helon standard

13. ADMINISTRATIVE ABILITY:

Consider the extent to which he displays organising and
mpnddng ability.
m:ulm; organiser—produces  excellent results

Orunm uﬁeﬁeh_nd_gu;; ﬂz-::ul—do; well _ E
Modmtalr capable in routine manner =
So:::ﬁt at inferior—does not organise things very
Confused in ng out his work—busy without
ok B gy

14. SERVICE KNOWLEDGE:

Surpasses others both in scope of Service knowledge
and in ability to keep up todate . . __ __ []

Sound Service knowledge and systematically strives
to keep abreast of new developments _,__.[]

Mnlnrnnlr m!l.l lnfnrmad and steadily qualifying

Snmwﬂ dlrliciml in Service hwlodn, but i
stonly! impriwing: T SR W S []

Deficient in Service knowledge and makes little
attempt to improve _ . . __ _ . __ [1
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_RAAF. He, ~urters Coples are for Director of Postings. SECRET
- _ - m.r Form P/P. 138
- ~ (Revised Dec, 1943)
: Alm REEORD OF OPERA’«TWML WUBE
< (Do m attompt to fil in return without reading mmm oii‘mn.;

o

Member's thu- 1!“. m““nw,, m A-Do
c mmm

= . =
- 7_: g 3 ° nnsterint

D owrro k

o ol e - 9/3/88 sy i R
23 %‘?u% TOUR between Aw%m u’ff«

B ; m«u‘-m Whilst on posted
- : E . strength of No. of No.

: Squad. " . Squadron
(@) Number of opnnmmul sorties - (i) Strikes and attacks ‘
E }rﬂ’! othier ope. .. .. .. L
“(b) Number of operntional hours (I} Day .. «v oo oo erii s
: : }(u) SR SR W
»(€) Number of other hours HOWD .. +v ss se oo ss 5o wn

performed .. .. ..

flown ST T P O

(d) Approxhmate date of first operational sorte .. .. .. ceiciiiiiimnin
“(e) Approximate date of 1ast operational SOTHE .. .. .. ..o
(f) Approximute period, if any, pon-effective between (d)

and (e¢) due to minor casualties, sickness, or leave .. . ... ... | .. . "
beyond the area.

(g) Loghook assessment at Squadron ... o £

" (k) Commanding officer’s recommendation as to the subsequent dw for which ab&,mbqr

is considered suitable nﬁw.m W
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R.A.A.F. Form P/P 138
(Decamber, 1943, )
R.A.A.F. Headquarters Copies are for
Director of Postings,

ST
AIRCREW RECORD OF OPERAT IONAL TOUR,
T e et

Mbel‘ﬂ Hom.. .m-”m’..-o om.o-mlm‘lnmtethm.h&- ces

Part 1, BRecord of Operational Tour with No, 21 Squadron, ReA.A.F,

Date Tour cm&mdnoo“oo-oo.c..n. Date tour finiahm!....m-.uumu_.

Part 2, Details of Flying on Tour between above dates, Whilst on strength of
lNo. 21 Squadron,

(a) Number of Operational sorties performed i

‘1) Strikes and ﬂttﬂmcouooo-‘-cco.oocll

(11} Othsr Dparation30§.lo..!ﬂu‘.c.ctc..l.
(v) Number of operetional hours flown:e

(1) MyesseoecidB.....

(11) Nighte.....dall.....
(¢) Number of other hours Tlown,eees.... Adedliniall.....
(d) Approximte dete first operetionsl sortie, .,
(e) Approximate date of last operational sortie Apeaeie .
(£) Approximate period, if any, non-effective between (d) and (e)

due to minor casualties, sickness, or leave beyond the area

lollllonnlll.-.‘c..nl..o-.--.a'l...

Signature of Member,
(E) IDB BQO}C assessment at Squadl‘onun@m...u.. f0ssserssvsivearatensnenne

- L Y]

(&) Commanding Officer's recom.endation as to the subsequent duty for which the
member is considered suitable:

Tour. 26%. aapletods. v woubis . V04T . §590h. Wb, LReTstional ey

Datee. ... i PEd, $5e. ' icer
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_ ~ RAAF Form P/P. 138
A S (Revised Dec, 1943)

iy ) OF OPERATIONAL TOUR
1 (Dﬂ.lﬂlaﬂmlwﬂhm»ﬂwwwwm}

Munbers Nember.. ;QL"! nsnk “Hmm; m A.D,
© 5 stosoring ‘*:""' Alr Gunner

> -] -
pm:—mmammmmm 24 sqon. in '-'J“ B

‘Date Tour mmeﬁmd.!/v“ By posting to No. “ &quadron

to,) Number of operﬁﬂonn wrﬂu}{l) Strikes and attacks, ...

performed .. .. .. (414 o&u’m PRE TN P, | ST _-

3= - (9) Number ot operational Bours) (1) DAy .. .. oo s e
e R i st T 0 - o

_(¢) Number of other hours HOWI .o ss oo sv ss or on smeimmmmmmrmen s

- * () Approximate date of first operational sortie .. .. ..

“{e) Approximate date of last operational sortie .. .. .. ..o
D Approximate period, if any, non-effective between (d) : - O
2 and (e) due to winor casualties, sickness, or leave... .. ... MmN S

o beyond the area.

~(g) Logbook assessment at SQUAGTON ... L
uu Commanding offieer's recommendation &s to the subsequent duty for which thq-mlm-
o) conuidared pieaDIe... Miasu}g believed k.llln craft Mcidmt

TR

1
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]
e ] , J) FosT e/
by bl /Y
- i = - #
o s for Director of Postings. ; SECRET

, R.AAF Form P/P. 138
. . (Revised Dec., 1943)

SNEC - AIRCREW FREQORD OF OPEM'IIOML TOUR
(Do mt attémpt to fill ?ratm umm readﬂw a-mmm opposite.)

WHITEEEAD A.D,

Men‘:‘_be‘r's Numharlﬁ )

Armourer Air Guauer

Part 1—RECORD of OFERATIONAL TOUR with No...2%  _SQDN. in . N-W-h-{%

Date Tour Gammemdas/ 2/4"531 pn!tlng to No. . 35 Hﬁtladj'an

-Da‘tg Tour Pinished _. 3@/"‘/%5 -‘h‘mm 24 Squadron to.. L}é'! )

.tissing, believad killed - aircraft. acoident. on
Part 2—DETAILS of FLYING on TOUR between ABOVE DATES 15 /5 /45,

Whilst on posted Whilst on posted

strength of No. ntr_ggtzlhuihln.

(@) Number of operational :_mrtles (i) Strikesand attacks. . ... .. ... 5
o '}[u} otter ops. .. ..
. (b) Number of operational homz(i) Day . O 7 ORI ;. SR

performed

BAWE | e, Lok imNen e o VORI L ks S

(¢) ‘NuEmber. of ‘ofhier RO HEWI o i s tea sl e 51 o useeiroide o o

{d) Approximate date of first operational sortle .. .. .. ..

| - BRL. 3!4?

(f) Approximate period, if any, non-effective between (d) -~
and (e) due to minor casualties, sickness, or leave.
beyond the area.

(e) Approximate date of last operational sortle .. .. .. «o...

Signature of Member...... ..~ ...
(g) Logbook assessment at Squadron 4T A
(h) Commanding offlcer's recommendation as to the subsequent dw for which the' member

is considered suitable | :Lw:.nil believed h.l.l.lq LGirereft sdcident

on- 25/5/45 e et A A
: = /Dmf Commanding. ¢
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A. sy /q M
’ ﬂa;y‘ % ;
0[P

R.A.A.F, Form P/P 138
(December, 1943, )

R.A.A.F. Headquarters Copies are for
Director of Postings,

ST
ATRCREW RECORD OF OPERAT IONAL TOUR,

121592 A/sGr,
M&ﬂbﬁ]’.‘ﬂ NO---u...thnk.uu-.....lhme WHITEM A.D Armourer A.G.

oo.tto.o.---.lll.lo...lmatenngi.l.ll.u.au.q.o-.l
Part 1, Rec of tional Tour with No, 21 Squadron, R.A.A.F.
Date Tour cmmﬁd..-:’.%..--....... Date tour finiﬂmdtno--%ﬁﬁQQ.Q--OMan

Part 2, Details of Flying on Tour between above dates. Whilst on strength of
No. 21 Squadron,

(2) Number of Operational sorties performed =
(i) Strikes and ﬂttﬂm.oo.lo-lgcunhaooovu
(11] Other opemtion!.......-.-..u..u.u.
(b) Number of operational Lown:~
(iii iry}.-a..-c' Eas.l.li
1 16ht.......l"..'l....
(0) Nll.lllber of other hours flm..-ccoo--oat‘%.ussoo-ollﬁq]:. .
(d) Approximte date first operational sortie,, s g
(e) Approximate date of last operational sortie.%%.5%%5 .
(£) Approximate period, if any, non-effective between (@) and (e)
due to minor casualties, gickness, or leave beyond the area

ltll.tonc.l.l-toc--olooobocoo.-.l'.

Signature of hmhar,WJ.

(8] I'Og Book assessment at Smmdron....%‘:a.r.ag.e.'........-.".-n-.n-uu-u-.uu"

(&) Comanding Officer's recom.endation as to the subsequent duty for which the
member is considered suitable:

Tour not complsted. Two months only spent with thi

Oo-o..!-.o.-o.l-..co-....t.l.--..0..-........9.

erational

.
B Y T

LR R R R R RN

cer

45 LA AR R A A N R Y]

mta...--.zoso.EZEonocaoo Commandi,
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R.AAF. Ferm P/P 99

Revited Sepiember, 1942
‘ Nis ) _R.C.

ROYAL AUSTRALIAN AIR FORCE

EDUCATIONAL SERVICE

Date___} 2

Aptitude-Test Result Sheet

(Air Crew)
: _ 19
NAME W H ITE HEH L L~ A . N
Weak gl:'l; _Averagz_ Good Very
Numerical a ’H
Cd:uhm a"ﬂ'i =1 lnlr’l‘nllnsls
General Intelligence e ]
(non mathematical) 5. & 70| 8 |leo Ko )
Speed and accuracy e
al routine | @ e e [fzo 2z 24 | 26 A
Capacity for
Plans and Designs '—_%& 2 3p 3 o, e
Melghaniui - | =S
Aphtnde L__.' s ?__ 1 1% 1’1' 18 9 20 2
Unnitable) 1 Al Crew oA “SEE
™~ . Education Officer
'\\ L=
"
N
\

<\H| X
&f
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